administrative companies. banks. hospitals. health services. and insurance companies. As with many other countries. agriculture is being replaced by industrial companies. The administrative sector of activities continues to expand.
Since 1991 all workers must have access to occupational safety and health services in their workplaces. This responsibility concerns the employers of public and private companies and the State departments. These services must integrate occupational physicians. safety officers. and occupational health nurses. The law requires the presence of an occupational health nurse in the workplace if the company has more than 250 employees . The same law says the presence of ergonomists. sociologists. and psychologists is desirable (Rasteiro Silva. 1997 ).
This article focuses on a discussion of the essence of the role of the occupational health nurse in the European arena of practice and a description of an occupational health nursing education course developed to meet legislative and workplace demands (Rogers. 1994) .
NURSING EDUCATION
Only one level of nursing professional exists in Portugal. The Superior Nursing Schools. integrated in the National University Education System. teach the 4 year basic course of nursing and the 2 year post graduate specializations in various nursing fields. The nurse must go to the University for the master's level in nursing science. A doctorate in nursing does not exist. However. nurses can pursue doctorates in related subjects.
The occupational health nurse. as defined by law. is a nurse with post graduate work in public health nursing.
The key idea is that the unique and specific role ofthe occupational health nurse includes the knowledge and skills to establish a solid professional relationship (or empathy) with the worker(s) atthe workplace as a partner-listening, understanding, accepting, and assessing needs and expectations.
with occupational health content integrated in the second year of studies. It is estimated there are approximately 600 occupational health nurses throughout the country. However, not all these nurses have the education and training required by law. To help the nurses without specialized educational background, some private and public institutions officially certified to provide education have organized programs of education and training in occupational health nursing. These courses do not culminate in an academic degree, but they enhance the nurses' qualifications and enrich their occupational health nursing practice. Many nurses attend these courses. They are held in a post work schedule, usually one, two, or three times a week. The total length of time for a course is approximately 200 hours. The theoretical content of these courses is based on a variety of perspectives. These include individual country requirements, the (ideal) Profile of the Occupational Health Nurse (Rasteiro Silva, 1996) , international contacts and resource materials, and the Federation of Occupational Health Nurses within the European Union's (FOHNEU) A Core Curriculum/or Occupational Health Nursing in Europe (1995) .
An interesting side note is that nurses also are becoming more aware of their health and safety rights as workers. All the large hospitals in Portugal have occupational health and safety services for their employees. In Portugal, it is considered necessary to have occupational health and safety services in hospitals and health centers because of the numerous hazards and risks. Unfortunately, health personnel, including nurses, are not using safety and health precautions enough. In Portuguese law, it is compulsory to have these services for all workers. However, it is possible health professionals are not always aware of their duties and rights on this issue.
IDEAL PROFILE OF THE OCCUPATIONAL HEALTH NURSE IN PORTUGAL
The occupational health nurse is a nursing professional who, with legal qualifications for the practice of occupational health nursing, is able to: • Participate in the formulation of the political philosophy, planning, and organization of occupational health and safety services. • Apply the nursing process to work. This includes recognizing and identifying the health needs and expectations of the worker ( 
ESSENCE OF THE OCCUPATIONAL HEALTH NURSING ROLE
The key idea is that the unique and specific role of the occupational health nurse includes the knowledge and skills to establish a solid professional relationship (or empathy) with the worker(s) at the workplace as a partner-listening, understanding, accepting, and assessing needs and expectations. In addition, if needed, the nurse provides counseling and advising for workers with the objective of assisting them in the development of their capacities and skills to promote and enhance the quality of their global and working lives.
This idea about the essential role of the occupational health nurse may be more visible in the southern European countries (in which Portugal is included), probably for cultural and environmental reasons.
For example, in Portugal occupational health nurses usually work in a multidisciplinary team, even if all the members of the team are not always present. They are rarely alone, contrary to what happens in the Nordic countries or in the United Kingdom. In this context, occupational health nurses in Portugal do not want to assume the role of "safety officers" or "ergonomists" or "physicians."
First, partnership has to be established with the worker(s), the administration, and the professional interdisciplinary team if occupational health nurses really want the "power of partnership (to be) a force for global change" (Rogers, 2000) . • Legislation.
Contents of the 111 Hour Section on
• Nursing: science, art, nature, trends, and profession.
• Occupational health nursing: history, concepts, models, roles, functions, activities, and nursing process.
• Health and lifestyle promotion.
• Occupational diseases and injury prevention.
• Rehabilitation.
• Counseling, helping relationships, and problem solving skills.
• Immunizations and screenings.
• Workplace surveys.
• Risk assessment.
• Biological and environmental monitoring.
• Teamwork and working alone.
• Emergency care.
• Adult education and learning, techniques, and audiovisual materials.
• Communication and assertiveness.
• Epidemiology.
• Health economics.
• Introduction to research and statistics.
• Managing occupational health nursing services and quality assurance.
• Marketing.
• Ethics.
• Introduction to computer skills (optional).
Occupational Health Nursing Education Course
In an attempt to provide information about the essence of the occupational health nursing role. the Institute of Education and Training in Nursing. a private company. currently is teaching an occupational health nursing course for several groups of nurses in Lisbon.
1.

2.
3.
Occupational health nurses are in a unique position within the occupational and environmental health and safety team to establish a partnership with the workers to promote their health and safety.
The essence of the role of occupational health nurses is the empathetic relationship and approach they are able to develop.
Education and training are essential to promote the knowledge, skills, and behaviors of occupational health nurses.
The specific contents of the 111 hour section on Occupational Health Nursing are articulated in the Sidebar on this page.
Teaching Methods. The lecture periods are usually 3 hours long, and the students actively participate in them. The faculty encourage individual and group work, supported with theoretical material as required. In addition, at least one 1 day visit to an occupational health service is compulsory. The subject, occupational health nursing, extends over the entire length of the course and is coordinated with the other subjects.
Nurses attending this course must be present for at least 75% of all lectures in the total program. Faculty are experts in various subjects, with theoretical and practical knowledge and teaching experience. The coordinator of the course is an occupational health nurse with practical experience in occupational health nursing and teaching knowledge and skills.
Evaluation of this education and training course in occupational health nursing consists of a written presentation of professional projects focusing on specific issues diagnosed and selected by the nurses. The nurses develop an implementation or modification within the occupational health service where they work. This work may be performed individually or by a group if the nurs-es work at the same place. The written work/project is classified with a numerical value (0 = no quality to 20 = very high quality).
A certificate of attendance is given at the end of the course. Work is underway to obtain official credit to meet the standards for an occupational health nursing specialty as described earlier.
Assessment of Course Value. The assessment of the concrete value of this course will be conducted 1 year after course completion, in the location where the nurses work. The Golden Pen Award
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T he purpose of thisAward is to stimulate writing ability among the members of AAOHN; to seeknew approaches to the occupational health nurse's expanding role, which may be shared through the Journal; and to dignify in writing the occupational health nurse's contribution to the occupational health team.
The Golden Pen Award, consisting of a symbolic gold penand $500, shall bepresented totheauthor(s) of thebest paper submitted in this professional writing competition, which is open only to AAOHN members. Manuscripts may describe actual experiences or they may reflect the author's viewpoint on any aspect of occupational health nursing.
Manuscripts to be considered for The Golden Pen Award should be submitted according to the Author Guidelines. (If they are not included in this issue, call 800-257-8290).
The announcement of The Golden Pen Award winner will be made at the AAOHN Awards Dinner during the American Occupational Health Conference. If, in the judgment of the Award Committee, no manuscript is received that merits this Award, there will be no Award. Some manuscripts that do not win the Award, but are deemed by the Committee to deserve special merit, may receive honorable mention.
